As Fall contracts for NTT faculty and Graduate Appointments are processed, we have received several questions regarding contract dates, pay schedules, and timing of salary increases. In case these questions arise within your department, we wanted to share the following information.

Frequently Asked Questions

Q: What are the Fall 2026 contract dates for NTT faculty and Graduate Appointments?
A: Fall 2026 NTT and Graduate appointments are effective August 20, 2026, through December 31, 2026. Those receiving appointments during this time will receive 10 equal paychecks during the fall term.

Q: When will I receive my first paycheck for my Fall contract?
A: The first payday of the fall term is September 2, 2026. To receive payment on that date, a completed contract must be submitted to Payroll on or before August 19, 2026.

Q: Why does my contract show last year's pay rate instead of my new rate with the salary increase?
A: All Fall contracts must first be entered into Banner before salary increases can be accurately calculated and applied. Once contracts have been entered, the Payroll team will review and process eligible increases as part of payroll processing. Salary increases will be reflected on the September 16, 2026 paycheck and will include any applicable retroactive pay that would have been included on the September 2 paycheck.

Q: Why won't salary increases appear on the first Fall paycheck?
A: All contracts must be entered into Banner before salary increases can be calculated accurately. MSU processes more than 2,000 contracts during this period, with many employees hold multiple contracts or multiple types of contracts.
With the first payroll of the fall semester due to Payroll on August 19, 2026, the Payroll team has only three business days to process appointments before the payroll change window closes. Given this limited timeframe, our priority is entering appointments so employees receive their paychecks on time. Our other priority is to take the necessary time to be sure payroll is accurate. 
Attempting to enter appointments and calculate salary increases simultaneously would significantly increase the risk of processing errors and could reduce the number of contracts entered before payroll deadlines. It could also result in many overpayments which is difficult to correct. 

Q: When will I receive my salary increase?
A: If you are eligible for an increase, it will be reflected on the September 16, 2026 paycheck. This payment will also include any applicable retroactive pay associated with the September 2 paycheck. 

Q: Will I lose any pay because of the delayed increase?
A: No. Those who are eligible for a salary increase will receive retroactive pay to ensure they receive the full amount owed.

Q: Who is affected by this process?
A: This process affects:
· Non-Tenure Track (NTT) faculty with Letters of Appointment (LOAs)
· Graduate Appointments (GAs)
This process does not affect:
· Tenured faculty
· Tenure-track faculty
Because tenured and tenure-track faculty contracts are generally not variable based on assigned credits, hours, salary, or FTE and because they already have jobs in MSU’s system, the process for their compensation adjustments is more streamlined than the Fall contract process.


Thank you for your patience and understanding as we work to ensure all contracts and salary increases are processed accurately and employees are paid correctly and on time.

